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REPORT OF THE GROUP DIRECTOR, FINANCE & CORPORATE 
RESOURCES 

 

Conflicts of Interest Policy 
 
Pensions Committee   
18th December 2019 
 

 
Classification 

PUBLIC 

 
Enclosures 

 
None 

 

AGENDA ITEM NO. 

Ward(s) affected 
 

ALL 

 
 
 
 

1. ￫ INTRODUCTION ¶ 

1.1 This report provides the Pensions Committee with an update to the Fund’s Conflicts 
of Interest Policy. The report provides an overview of the changes made to the Policy 
since its last review by the Committee and recommends the updated Policy for 
approval. 

 

2. ￫ RECOMMENDATIONS¶ 

2.1 The Pensions Committee is recommended to: 

● Approve the draft updated Conflicts of Interest Policy 

 

3. ￫ RELATED DECISIONS¶ 

3.1 Pensions Committee 26th March 2019 - Conflicts of Interest Policy 

 

4. ￫ COMMENTS OF THE GROUP DIRECTOR OF FINANCE & CORPORATE 

RESOURCES¶ 
4.1 Proper management of conflicts of interest helps to reduce financial risk to the 

Pension Fund by promoting fair and transparent relationships with Fund 
stakeholders. Maintaining a Conflicts of Interest Policy provides a framework for the 
disclosure and management of potential conflicts and represents good practice; the 
costs of maintaining such a policy are not material.  

4.2 There are no direct financial consequences arising as a result of this report 

 

5. ￫ COMMENTS OF THE DIRECTOR OF LEGAL AND GOVERNANCE SERVICES¶ 

5.1 Regulation 108 of the Local Government Pension Scheme Regulations requires 
administering authorities to satisfy themselves that none of the members of its Local 
Pension Board has a conflict of interest. This sets out a clear legislative requirement 
to manage conflicts of interest within the Pension Board; it is good practice for this 
approach to be extended to Pensions Committee Members and senior officers of the 
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Pension Fund. 

5.2 Paragraph 1 of Pensions Committee’s terms of reference states that the Committee’s 
role is to consider pension matters and meet the obligations and duties of the Council 
under the Superannuation Act 1972, and the various pension legislation. Taking this 
into account, consideration of the Pension Fund Conflicts of Interest Policy would 
appear to sit within the remit of Pensions Committee. 

 

6. ￫ CONFLICTS OF INTEREST POLICY 

6.1 The Local Government Pension Scheme Regulations 2013 and the Pensions’ 
Regulator’s (TPR) Code of Practice set out that members of the Pensions Board 
should not have a conflict of interest in respect of their duties as members of the 
Board. In addition the TPR guidance provides for how such conflicts can be identified, 
monitored and managed. Although following the code itself is not a regulatory 
requirement, should TPR identify a situation where the legal requirements are being 
breached, he will use the code as a core reference document when deciding 
appropriate action. 

6.2 Whilst the legal requirements around conflicts of interest relate specifically to 
members of the Pension Board, the attached draft Conflicts of Interest Policy 
(appendix 1 to this report) has been widened to include both the Pensions Committee 
and officers involved in the management of the Pension Fund. Whilst both Committee 
Members and officers are covered by other Council policies in respect of wider 
responsibilities, it is appropriate to consider conflicts of interest in relation to the 
Pension Fund in a single policy. 

6.3 The Policy details how actual and potential conflicts of interest are identified and 
managed by those involved in the management and governance of the Pension Fund 
whether directly or in an advisory capacity. A conflict of interest is defined as a 
financial or other interest which is likely to prejudice a person’s exercise of functions; 
the Policy sets out sets out some examples of how conflicts of interest might arise.  

6.4 The Policy has been recently updated, with the last change being made in March 
2019. It is being revisited now on the advice of the Fund’s governance adviser, Aon, 
to ensure that the potential impacts of Asset Pooling are reflected in the Policy. Asset 
pooling raises the risk that conflicts of interest could arise for Councillors and Officers 
on pool governance bodies in the event that the interests of the wider pool and the 
Hackney Pension Fund diverge. It also raises a similar risk for advisers, who may 
advise both the Fund and the pool.  

6.5 Other minor changes for clarity have also being made, including incorporating some 
appendices back into the main body of the document and setting out more clearly 
how the periodic review of conflicts of interests works in practice.  

 

Group Director of Finance & Resources  

 

Report Originating Officer: Rachel Cowburn (020 8356 2630) 

Financial considerations: Michael Honeysett (020 8356 3332) 
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Legal comments: Sean Eratt (020 8356 6012) 

 

Appendices 

Appendix 1 - Draft Pension Fund Conflicts of Interest Policy 

         

  

 

 


